International Transcript Evaluation Request Form
CASCADIA P q

COMMUNITY COLLEGE

Student Information

Name: Date of Birth:
Last First

Phone: Cascadia Student ID #:

Email:

Local Mailing address:

Signature: Date:

From the list below, select the degree(s) or program(s) you are pursuing.

A. College Transfer Degrees
[J Associate of Major:

B. Professional/Technical Degrees/Certificates
[ Associate of Applied Science Degree (A.A.S.) Program:

[ Professional/Technical Certificate Program:

C. High School Completion

List all former colleges and universities (and high school, if applicable) where you earned credits
that you wish to be evaluated. You must submit official transcripts for all institutions listed.

1.
2. 4,

Please select from the following:

[ My official transcripts will be mailed directly to Cascadia Community College.
[ I already submitted official transcripts when | applied.

[ I am submitting my official transcripts along with this form.

NOTE: It is the student’s responsibility to submit official transcripts from previously attended schools. To be accepted as
official, the transcript must either be mailed by your former school directly to the International Programs office or delivered
by you, unopened in an envelope which has been officially sealed by your former school. Photocopies and scanned
documents are not accepted. Once submitted, all transcripts become property of Washington State and are unable to be
returned.

Mail to: Attn: International Student Advisor
Cascadia Community College
International Programs Office
18345 Campus Way NE
Bothell, WA 98011

To be completed by the International Programs Office

Advisor’s Initials Advisor’s Printed Name Date

Cascadia Community College is an equal opportunity institution and does not discriminate on the basis of race, color, religion, gender, disability, national origin,
citizenship status, age, sexual orientation, veteran’s status, or genetic information. All Cascadia materials are available in alternative formats and can be requested by
contacting the Human Resources office.
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